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ANGLAIS JURIDIQUE: SECOND SEMESTRE: SUPPORT PEDAGOGIQUE 

 

   TEXT A: EMPLOYMENT CONTRACT  
 

Warm-up 

1- Cite some jobs. 

………………………………………………………………………………………………………
……………………………………………………………………………………………………… 

 

2- What sorts of jobs do you want to carry out? Justify your choice. 

………………………………………………………………………………………………………
……………………………………………………………………………………………………… 

 

3- Tell some benefits of work. 

………………………………………………………………………………………………………
…………………………………………………………………………………………………… 

 

LESSON 1:  A CONTRACT OF EMPLOYMENT  

 

A contract of employment is a category of contract used in labor law to attribute 
right and responsibilities between parties to a bargain. On the one hand stands 
an "employee" who is "employed" by an "employer". It has arisen out of the old 
master-servant law, used before the 20th century. Put generally, the contract of 
employment denotes a relationship of economic dependence and social 
subordination. In the words of the controversial labor lawyer Sir Otto Kahn-
Freund, 

"The relation between an employer and an isolated employee or worker is typically 

a relation between a bearer of power and one who is not a bearer of power. In its 

inception it is an act of submission, in its operation it is a condition of 

subordination, however much the submission and the subordination may be 

concealed by the indispensable figment of the legal mind known as the 'contract 

of employment'. The main object of labor law has been, and... will always be a 

countervailing force to counteract the inequality of bargaining power which is 

inherent and must be inherent in the employment relationship." 



A contract of employment usually defined to mean the same as a "contract of 
service". A contract of service has historically been distinguished from a 
"contract for services", the expression altered to imply the dividing line between 
a person who is "employed" and someone who is "self-employed". The purpose of 
the dividing line is to attribute rights to some kinds of people who work for 
others. This could be the right to a minimum wage, holiday pay, sick leave, fair 
dismissal, a written statement of the contract, the right to organize in a union, 
and so on. The assumption is that genuinely self-employed people should be able 
to look after their own affairs, and therefore work they do for others should not 
carry with it an obligation to look after these rights. 

The terminology is complicated by the use of many other sorts of contracts 
involving one person doing work for another. Instead of being considered an 
"employee", the individual could be considered a "worker" (which could mean 
less employment legislation protection) or as having an "employment 
relationship" (which could mean protection somewhere in between) or a 
"professional" or a "dependent entrepreneur", and so on. Different countries will 
take more or less sophisticated or complicated approaches to the question. 

 

ACTIVITY 1: COMPREHENSION QUESTIONS: Read the text and give brief 
answers to the following questions. 

 

1- When is the relation between the employer and the employee considered as 
an act of submission? 
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
……………………………………………………………………………………………………… 

2- Make the difference between a contract of service and a contract for 
services? 

………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
…………………………………………………………………………………………………….. 

3- What sort of obligations are related to contract for services? 

………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
……………………………………………………………………………………………………… 



4- People use to say “employment is synonym of liberties”. Can you explain 
why? 

………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
…………………………………………………………………………………………………….. 

 

ACTIVITY 2: MATCHING DRILL  Match the words/expressions in list A with 
their meaning or synonym in list B.   

 

 LIST  A  LIST B 
1 A breach A dismissal of an employee for a lawful 

reason.  
2 labour B work 
3 Fair dismissal C the process of passing legislation 
4 To fire 

employees 
D the process of making someone leave a job 

5 To alter E A violation 
6 An enactment F To dismiss employees 
7 A removal G To change 
  H To hire employees 
  I Dismissal of an employee for an unlawful 

reason.  
 
Answer here 
 
1…………2…..……3…….……..4…………5……..…6…. ……7…….… 

 

ACTIVITY 3: JOB LOSING: Cite reasons capable to make one loses his job. 
What sort of solutions may be found out to put an end to these situations?  

 

JOB LOSING 
 

REASONS SOLUTIONS 

 
 
 
 
 
 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 

 

TEXT B: RENEWING OR ENDING A FIXED-TERM CONTRACT 

A contract whereby the parties enter into their commitment to each other for a 
period that is specified in advance, the duration of the contract being fixed at the 
same time. The duration or term of the contract is fixed either by stating a date 
or by referring to a future undertaking to take place on a date known in advance. 
At the expiry of this fixed term, the contract terminates automatically. The 
contract must be drawn up, in writing, individually for each employee and at the 
latest at the time when the employee enters into service. 

 



1- ENDING A FIXED-TERM CONTACT 
 

Fixed-term contracts will normally end automatically when they reach the 
agreed end date. The employer doesn’t have to give any notice. 

If a contract isn’t renewed 

This is considered to be a dismissal, and if the employee has 2 years’ service the 
employer needs to show that there’s a ‘fair’ reason for not renewing the contract 
(eg, if they were planning to stop doing the work the contract was for). 

Workers have the right: 

 not to be unfairly dismissed after 2 years’ service (for employees who were in 
employment before 6 April 2012, it’s 1 year service) 

 to a written statement of reasons for not renewing the contract (after 1 year 
service) 

They may be entitled to statutory redundancy payments after 2 years’ service if 
the work ends unexpectedly. 

 
If the employer wants to end the contract earlier 
 

What happens depends on the terms of the contract. If: 

 it says nothing about being ended early, the employer may be in breach of 
contract 

 it says it can be ended early, and the employer has given proper notice, the 
contract can be ended 

The minimum notice period fixed-term employees are entitled to is: 

 after 1 month’s continuous service, but less than 2 years = 1 week 

 after 2 years’ continuous employment = 1 week for each year worked 

These are the minimum periods, and the contract may specify a longer notice 
period. 

If an employer ends a contract without giving the proper notice, the employee 
may be able to claim breach of contract. 
 
Working longer than the contract’s end date 
 
If an employee continues working past the end of a contract without it being 
formally renewed, there’s an ‘implied agreement’ by the employer that the end 
date has changed. 



The employer still needs to be given proper notice if they want to dismiss the 
worker. 

For example if a contract was for 1 month but the employee actually worked for 
3 months, they’d still be entitled to the minimum notice period (1 week). 

 
The limit on renewing a fixed-term contract 
 
Any employee on fixed-term contracts for 4 or more years will automatically 
become a permanent employee, unless the employer can show there is a good 
business reason not to do so. 

However, an employer and unions (or a staff association) may make a collective 
agreement that removes the automatic right to become a permanent employee in 
these circumstances. 

 
RENEWING A FIXED-TERM CONTRACT ON LESS FAVORABLE TERMS 

 
If an employer wants to do this, the employee can negotiate with them to reach 
an agreement. 

If the contract ends and they have been unable to reach an agreement, the 
employee may be able to claim unfair dismissal. 

 
Ending the contract early 
 
Employees must hand in their notice 1 week in advance if they’ve worked for an 
employer for a month or more. The contract may state that they need to give 
more notice. 

 

ACTIVITY 1: COMPREHENSION QUESTIONS: Read the text and give brief 
answers to the following questions. 

 

1- What’s it called a fixed-term employment contract?  

………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
……………………………………………………………………………………………………… 



2- What should be done for a contract to be valid between the employer and the 
employee? 
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
…………………………………………………………………………………………………….. 

3- Are there any legal problems raised in case a contract isn’t renewed? 
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
……………………………………………………………………………………………………… 

4- In case the employer puts an end to a contract earlier, what can happen? 
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
……………………………………………………………………………………………………… 

5- When is a fixed-term contract impossible to renew? 
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
……………………………………………………………………………………………………… 

 

 

ACTIVITY 2:  GAP FILLING:  Fill in the gaps using the words in italics  

Permanent employees  /   employed   / flexibility   /opportunities    
advantageous /   engaged  /  employers   /     permanent employment /          
paid benefits  / pros and cons.  

Traditionally, people who decided to be ………..…………… on a contract or 
contract basis were seen to be in a higher risk; higher paid position. The lack of 
security in the role was an element which would often create reservations in 
whether or not it was …………………  …. for the individual. Individuals who are 
………………….... in this model may be able to find more work in a rapidly 
changing economy. Where once ……………………… insisted on staff being 
………………………….. , there is now a consideration to fill certain roles with 
contract staff due to the ……………………. this allows both parties.  

The obvious benefit when it comes to ………………………………. is the job security 
and stability it provides. Employer provided training and advancement 
………………………… lead to a clearly defined path for career 



progression.  Permanent employment also comes with company 
……………………. , paid leave and lack of tax responsibility. 

In short, the choice of permanent or contract is a personal one dependent on the 
employee’s preferences and situation with both having their …………… .  

 

 

 

 

 

TEXT C:                                 SALARIES 

 

A salary is a form of periodic payment from an employer to an employee, which 
may be specified in an employment contract. It is contrasted with piece wages, 
where each job, hour or other unit is paid separately, rather than on a periodic 
basis. From the point of a view of running a business, salary can also be viewed 
as the cost of acquiring human resources for running operations, and is then 
termed personnel expense or salary expense. In accounting, salaries are recorded 
in payroll accounts.  

Salary is a fixed amount of money or compensation paid to an employee by an 
employer in return for work performed. Salary is commonly paid in stages at 
fixed intervals, for example, monthly payments of one-twelfth of the annual 
salary. 

Salary is determined by market pay rates for people doing similar work in similar 
industries in the same region. Salary is also determined by the pay rates and 
salary ranges established by an individual employer. Salary is also affected by 
the number of people available to perform the specific job in the employer's 
employment locale.  

 

ACTIVITY 1: COMPREHENSION QUESTIONS: Read the text and give brief 
answers to the following questions. 

 

1- When is a person said to receive a salary?  

………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
……………………………………………………………………………………………………… 



 
2- Why is a salary determined by market pay rate for people working in 
industries? 
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
……………………………………………………………………………………………………… 
 
3- What does the writer mean through the following statement 
“In accounting, salaries are recorded in payroll accounts”? 
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………….. 

 
4- How are salaries paid in CI? 
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………….. 
 

 

ACTIVITY 2: TABLE COMPLETION: Based on the text, fill in the table below to 
show how people are paid in the following counties 

 

Payment of 
salaries 

Senegal France USA Canada Mali Russia 

daily       
weekly       

monthly       

A couple of 
weeks 

      

yearly       

 
 
 



TEXT D:               TERMINATION OF EMPLOYMENT 

                

 DISMISSAL 

Dismissal is where the employer chooses to require the employee to leave, 
generally for a reason which is the fault of the employee. The most common 
colloquial term for dismissal in America is "getting fired" whereas in Britain the 
term "getting the sack" or "getting sacked" is also used. 

 

Involuntary termination: Layoff 

A less severe form of involuntary termination is often referred to as 
a layoff (also redundancy in British English). 

 A layoff is usually not strictly related to personal performance, but instead due 
to economic cycles or the company's need to restructure itself, the firm itself 
going out of business or a change in the function of the employer (for example, 
a certain type of product or service is no longer offered by the company and 
therefore jobs related to that product or service are no longer needed). One type 
of layoff is the aggressive layoff; in such a situation, the employee is laid off, but 
not replaced as the job is eliminated. 

In an economy based on at-will employment, such as that of the United States, 
a large proportion of workers may be laid off at some time in their life, and often 
for reasons unrelated to performance or ethics. Employment termination can 
also result from a probation period, in which both the employee and the employer 
reach an agreement that the employer is allowed to lay off the employee if the 
probation period is not satisfied. 

Often, layoffs occur as a result of "downsizing", "reduction in force" or 
"redundancy". These are not technically classified as firings; laid-off employees' 
positions are terminated and not refilled, because either the company wishes to 
reduce its size or operations or otherwise lacks the economic stability to retain 
the position. In some cases, a laid-off employee may eventually be offered their 
old position again by his/her respective company, though by this time he or she 
may have found a new job. 

Some companies resort to attrition (voluntary redundancy) as a means to reduce 
their workforce. Under such a plan, no employees are forced to leave their jobs. 
However, those who do depart voluntarily are not replaced. Additionally, 
employees are given the option to resign in exchange for a fixed amount of money, 
frequently a few years of their salary. Such plans have been carried out by 
the United States Federal Government under President Bill Clinton during the 
1990s.  

 



Termination by mutual agreement 

Some terminations occur as a result of mutual agreement between the employer 
and employee. When this happens, it is sometimes debatable if the termination 
was truly mutual. In many of these cases, it was originally the employer's wish 
for the employee to depart, but the employer offered the mutual termination 
agreement in order to soften the firing (as in a forced resignation). But there are 
also times when a termination date is agreed upon before the employment starts 
(as in an employment contract). 

Some types of termination by mutual agreement include: 

 The end of an employment contract for a specified period of time (such as 
an internship) 

 Mandatory retirement. Some occupations, such as commercial airline pilots, 
face mandatory retirement at a certain age. 

 Forced resignation 

 

 

ACTIVITY 1: COMPREHENSION QUESTIONS: Read the text and give brief 
answers to the following questions. 

1- List the 2 sorts of involuntary termination of a contract.  

………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………… 

 
2- What do they stand for? 
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
……………………………………………………………………………………………………… 

 
3- Are there any similarities between a dismissal and an involuntary 
termination? Justify your answer. 
………………………………………………………………………………………………………
………………………………………………………………………………………………………
………………………………………………………………………………………………………
…………………………………………………………………………………………………….. 
 

 



ACTIVITY 1: TABLE COMPLETION: Enumerate the different sorts of work 
terminations in the table below and give the reasons. 

Work terminations  Reasons 
 

 
 
 
 
 
 
 
 

 

 

 

TEXT E:                   TERMINATION BENEFITS 

Benefits given to employees when they leave state service either voluntarily (i.e. 
early retirement) or involuntarily (i.e. reduction in force).  

Termination benefits should be recognized when the entity is demonstrably 
committed either to terminating the employment of employees before the normal 
retirement date or to providing termination benefits as a result of an offer made 
in order to encourage voluntary redundancy. The Board proposed that: 

 voluntary termination benefits should be recognized when employees accept 
the entity’s offer of those benefits. 

 involuntary termination benefits should be recognized when the entity has 
communicated its plan of termination to the affected employees and the plan 
meets specified criteria, unless the involuntary termination benefits are 
provided in exchange for employees’ future services. In such cases, the 
liability for those benefits should be recognized over the future service period 

 

ACTIVITY 1: TRUE OR FALSE STATEMENTS: Say whether the following 
sentences are true or false. Correct the false ones. 

 

1- Benefits are given to employees when they leave state service either 
voluntarily or not 
………………………………………………………………………………….. 

 
2- Voluntary termination benefits should be recognized when employees accept 
the entity’s offer of those benefits 



………………………………………………………………………………….. 
 

3- Involuntary termination benefits should be recognized when the entity has 
communicated its plan of termination 
………………………………………………………………………………….. 
 
4- This form of employment is so popular 
………………………………………………………………………………….. 

 
5 - In the end of a fixed-term contract, the employer must give a notice to the 
employee 
………………………………………………………………………………….. 

  
6- Workers have the right to be unfairly dismissed after 2 years’ service 
………………………………………………………………………………….. 

 
7- When the employer wants to end the contract earlier, he gives a notice 
………………………………………………………………………………….. 

 
8- After 4 years of employment, the employee on fixed-term contract becomes 
automatically permanent. 
………………………………………………………………………………….. 

  
9- A temporary worker is also called a seasonal worker 
………………………………………………………………………………….. 

 
 

 


